TABLE OF CONTENTS
INTRODUCTION

2

THEME 1: A message from key school bodies

3

THEME 2: Contextual Information about the school and characteristics of the student body

5

THEME 3: Student outcomes in standardised national literacy and numeracy testing

6

THEME 4: Senior secondary outcomes N/A

THEME 5: Teacher professional learning, accreditation and qualifications

7

THEME 6: Workforce composition

9

THEME 7: Student attendance and retention rates

10

THEME 8: Enrolment policies

11

THEME 9: Other school policies

14

THEME 10: School determined priority areas for improvement

18

THEME 11: Initiatives promoting respect and responsibility

20

THEME 12: Parent, student and teacher Satisfaction

21

THEME 13: Summary financial information

23

Kamaroi Steiner School Annual Report 2020

1

Introduction:
I welcome readers to Kamaroi Rudolf Steiner School through its 2020 Annual Report.
Kamaroi is a member of Steiner Education Australia and the NSW Association of Independent Schools. The school
delivers the NSW Education Standards Curriculum to primary aged students. All teaching programs at Kamaroi cover
the NESA outcomes as per the Requirement 3.3 of the Registered and Accredited Non-Government Schools (NSW)
Manual. The NESA outcomes are met through implementation of ACARA recognized Australian Steiner Curriculum
Framework (ASCF) which outlines topics and key skills to be covered in each year level. The teaching programs will
also reflect their mandated topics and skills, as well as the NESA outcomes.
This is done so whilst maintaining the Steiner philosophy at the core of our approach. Kamaroi Rudolf Steiner School
meets all requirements in order to be registered with the NESA and simultaneously prides itself on ensuring our children
are supported holistically through the Steiner approach which often surpasses the restricted standards of other schools.
The development of self-esteem, creativity, acceptance, mutual respect and concern for others are traits that are
nurtured at our school.
Kamaroi enjoys its strong links to families and their active involvement at the school demonstrates how much they value
education, and particularly that of a Steiner education.

Barbara Maxfield – M Ed, Dip Religion, B Ed (Mathematics), Dip Performance, Dip Business: School Compliance,
Justice of Peace

Principal

Kamaroi Steiner School Annual Report 2020

2

THEME 1 - A message from key school bodies
Chairperson’s Report
Kamaroi continues to deliver a high-quality educational experience to our children and in 2020 we celebrated Kamaroi’s
30th year of operations! We provide a caring and holistic Steiner education, delivered by highly qualified and professional
staff in a truly beautiful learning environment that supports the needs of the whole child. Whilst the Steiner approach to
education is at our core, we simultaneously meet the requirements of the NSW Education Standards Authority.
Working together, the Board along with school management has moved our school to a strong financial position.
Summing up 2020 is more than unusual in our school’s history. Little did we know how 2020 would unfold as bushfires
raged around the country and families constantly reviewed their Fires Near Me app, under an apocalyptic smoke haze.
That whole period created a great deal of community unrest.
The onset and impact of COVID19 brought on even more tension, unrest and general concern for friends and families
near and far.
Kamaroi, like all institutions, was flung into remote learning – something we would never have prepared for, but
something that was handled so well by staff and families. It was not without its challenges, but I believe everyone did
the very best they could under the circumstances. This was a task that stretched us all in new ways.
Amidst these unsettled times, Olga Blasch (Principal) departed, and we welcomed Barbara Maxfield to lead our school.
This was a very difficult time for someone to take over the reins of our beautiful school. Being a new leader of an
organisation is not easy and in 2020 it was especially tough. Around the globe organisations, communities and families
were facing unprecedented change and we all worked together to adapt.
From a Kamaroi strategic perspective, the school has completed several initiatives, which you will read about in the
following pages of our 2020 Annual Report. We continue to follow through on our strategic based on our vision to create
a unique environment to develop remarkable humans.
I wish to acknowledge my fellow Directors on the Board. We are very fortunate to have access to their deep and varied
professional experience, coupled with an unwavering commitment to the school. The Board for 2020 included Rita
Wright, Stephen Ginsborg, Pia Lee, David Orton (Chair), Adam Winter, Jarrod Yates and Miklos Peter. Later in 2020,
we welcomed David Ward and Dayana Brooke as casual Board Directors and said farewell to Miklos Peter after many
years on the Board.
I also acknowledge the work of the Parent Association during 2020. The PA provides important fund-raisers to support
the school and equally important, they foster a positive sense of community through the events they run. There were
many initiatives that were not possible in 2020 and yet our PA soldiered on to support the school.
And finally, along with acknowledging the leadership of both Principals, I would like to thank all the staff and all of our
parents who have contributed in so many ways to sustain Kamaroi throughout this unusual year. It is only with the
cooperation and contribution of many that we were able to continue to provide an ongoing quality Steiner education for
our children. Well done, Kamaroi!

David Orton
Chair
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Principal report
This 2020 report provides a mere snapshot of Kamaroi! Our school provides a very special and powerful education,
enriching and inspiring children in their learning, growth and development. This is done within the context of the
principles and teachings of Steiner education.
The delivery of our education from Class 1 - 6 follows the Australian Steiner Curriculum Framework and is
simultaneously compliant with NSW Education Standards Authority (NESA).
Confidence in the school’s capacity to deliver a quality Steiner education in a nurturing, natural and beautiful
environment are draw cards for parents who enrol their children at the school. Our children also enjoy the richness of
additional learning experiences that are offered in our extra learning activities, as well as through our camp programs.
These include specific Steiner programs in Eurythmy, Handcraft and Music, as well as important learning experiences
in Library, Sport, Language and IT, all of which are delivered by specialists.
2020 marked Kamaroi’s 30th Birthday! This was celebrated by our Time Capsule to capture the history and passion that
exists in our community, a beautiful edition of our Kookaburra Call which highlighted stories from former students and
staff, and joyous singing and cutting of a cake on the Meadow, which all our children and staff enjoyed.
During 2020, like all NSW schools, Kamaroi was impacted by the COVID-19 pandemic. This led to a forced shut-down
of our normal school operations. During this time our dedicated staff provided for the ongoing needs of our children with
a rich and varied online learning program via the Kamaroi portal on the Glenaeon Learning Online (GLO) platform. We
were extremely fortunate to be able to access the GLO platform to continue our delivery of lessons remotely as well as
supporting students on site as needed.
A further impact of COVID-19 restrictions following the lock-down was that parents could not come on site for the rest
of the year. Kamaroi has a strong community and a connectedness with families that is a central element and attraction
to our school. There was a strong sense of loss felt by our staff and community in not being able to interact, engage,
support and simply hug each other!
Coupled with those challenges, however, was a growing interest in our school by families who had become increasingly
disillusioned with the traditional style of education. Parents were rethinking what was important to provide for their
children and were researching what else was possible for their children and their child’s readiness and disposition for
their future. This interest resulted in a growth of enrolment inquiries at Kamaroi for 2021 and beyond.
Mid-way through 2020 Olga Blasch stepped down from her role as Principal. Thanks must go to Olga who, as Principal,
managed to juggle the competing demands of the Board driven by the Strategic Plan, as well as honouring what is true
to Steiner education. In an increasingly complex educational environment, as well as in meeting the needs and
expectations of staff and parents. Olga did this with grace and professionalism.
Commencing in the second semester of 2020 as Principal at Kamaroi, I was grateful to Olga for her thoroughness in
the handover. Being a principal is no easy role in any school, and I was fortunate to have many years of experience in
leadership to equip me for what lay ahead at Kamaroi. I felt fortunate and, indeed, privileged to be part of a learning
environment that is based on the Steiner philosophy. For me, it is a compelling and convincing educational method. My
hope was that I would continue to grow professionally in my learning and understanding of Steiner education. I am
fortunate to have such a wonderfully supportive and experienced Board of Directors and Leadership team to help that
process.
I take this opportunity to thank the Chair, David Orton, and the entire 2020 Board for their support and guidance. They
have not only empowered and trusted me to lead the school in its day-to-day operations but they have also been there
to back me up and to challenge me in my leadership.
I extend my thanks, not only to the Parents’ Association for their ongoing support for our programmes at Kamaroi, but
to the entire family community for their endurance, patience and support during the abnormal year we had in 2020.
Of course, I give special thanks to the entire staff at Kamaroi without whom our students would not experience the
educational opportunities, guidance and care they receive. The 2020 school year extended our entire staff in ways
unimaginable. Thank you all for having risen to new challenges and expectations in a memorable year.

Barbara Maxfield
Principal
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THEME 2 - Contextual information about the school & characteristics of the student body
Kamaroi School is a thriving non-denominational K-6 independent primary school situated in beautiful bushland
surrounds. The curriculum is based on the internationally recognised educational philosophy of Rudolf Steiner.
The school's mission is 'Foundation for Life' - acknowledging that the first twelve years of a child's life are
foundational to the child's development as a healthy, responsible human being who loves learning and who
imparts purpose and direction to life.
In today's complex world and with the many challenges our young people will be facing, it has never been more
important that children experience a balanced curriculum - one that places great importance on imagination and
creativity and fully engages a child's feelings, will and intellect. A curriculum that instils confidence in self and a
sense of social and environmental responsibility. By building these foundations we can empower young people
to see a more positive future which they believe they can help create.
The core values of the school which achieve these key priorities of Steiner education are Imagination,
Connection and Initiative. At Kamaroi, thinking is brought to life through imaginative teaching and learning within
an integrated curriculum balancing academic, artistic and practical learning experiences. Emphasis is on
developing a love of and engagement in learning within a supportive learning community. There is focus on
connection - with self, each other and the world. A strong emphasis on creative arts and social/emotional
education is considered integral to not only academic development and achievement, but also to the
development of individuals who are innovative, optimistic and resilient learners.
A unique characteristic of Steiner education is that the class teacher carries the same class group for a number
of years which supports emotional stability and security within each child and promotes optimal academic
development. At Kamaroi the students are also guided by specialist teachers in eurythmy/dance/movement,
music, handcraft, sport and library. The academic curriculum is thus integrated with class plays, seasonal
festivals, orchestra, wind and brass ensemble, choir, as well as gardening, cooking and class 6 woodwork.
As evidenced from many years of parent satisfaction survey results, the school's key strengths are identified as
the integrated curriculum; quality of teaching and strong teacher/student relationships; the high priority placed
on communication between parents and school; support given to students to achieve academic standards; a
very strong sense of community and strong leadership and management. Parents also appreciate that we have
a comprehensive, rigorous, balanced program of assessment which informs, not detracts from what really
matters - a whole person approach to education.
In this rich and integrated curriculum, the Main lesson forms the backbone. At Kamaroi, each Main lesson lasts
3-4 weeks and is studied in a two-hour block at the beginning of the day. The main lesson period allows the
teacher to develop a wide range of integrated activities - academic learning, movement, speech, music, story,
and practical activities - all around a central theme drawn from key learning areas. Literacy and numeracy are
brought through the medium of picture and story, developing imaginative thinking.
Throughout the primary years, children deeply engage with the great stories of human history and culture - folk
tales, myths and history of the ancient civilizations coupled with tales of geographic exploration and scientific
discovery - providing a rich tapestry of human experience, attitudes, values and beliefs.
Kamaroi School recognises that the rich cultural and aesthetic nature of the environment - natural and built - is
a reflection of the Steiner educational perspectives and promotes the achievement of educational outcomes,
development of aesthetic sensitivities and sense of wellbeing of the child. Kamaroi enjoys excellent resources
and facilities. The children learn in beautiful classrooms and the school is surrounded by natural bushland.
Characteristics of the student body
In 2020 Kamaroi School had 162 students from Kindergarten to class 6. It is a co-educational, non-denominational
school with students coming from a range of backgrounds, including students with a language other than English
(28%) and a number of students with special needs.
In 2020 there were 83 boys and 79 girls. Please also refer to My School website: http://www.myschool.edu.au
Kamaroi Steiner School Annual Report 2020
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THEME 3 - Student outcomes in standardised national literacy and
numeracy testing
______________________________________________________________________________________________

NAPLAN
The performance in the National Assessment Program in Literacy is documented on the My
School website: http://www.myschool.edu.au
NAPLAN testing did not take place in 2020.
We acknowledge that NAPLAN tests are but one assessment tool which provides a small
snapshot of a child’s ability in literacy and numeracy but we utilize the NAPLAN test results
thoroughly as they can provide a detailed analysis for the school’s use, which can help us identify
individual student’s strengths and weaknesses; and that the analysis can also inform our teaching
practices.
Kamaroi’s total enrolment along with lower participation means that there are often relatively small
student numbers sitting for the NAPLAN tests in Years 3 and 5 which can mean that making
assumptions about the overarching performance trends of the school limited. The individual
performance of just one or two students can skew the statistical data which can lead to
assumptions about either high or low performance that may not be a true reflection of the group.
The high error margin when applying statistical analysis in the NAPLAN performance must be
considered.
Regardless, NAPLAN testing provides important information related to literacy and numeracy that
is helpful to the school and to our families and when appropriate the school uses the information
to target students for additional support.
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THEME 5 - Teacher professional learning, accreditation and qualifications

Professional learning
As part of the school ‘s commitment to improve the quality of teaching and learning standards in
2020 staff were expected to attend regular staff meetings, as well as curriculum and pedagogically
based Professional Development sessions.
In addition to staff meetings, teachers also attended whole-school and individual Professional
Development conferences with the aim of enhancing the teaching and learning outcomes and for
developing pedagogical practices. Staff participated in a range of Professional Development
conferences held by the Steiner Education Australia, Association of Independent Schools (AIS)
and other independent providers in an aim to target whole school initiatives, including focus on
the educational needs and outcomes, child protection regulations and discipline. Considerable
in-house Professional Development took place using the experience and skills of presenters from
the AIS, and utilising the school’s senior staff. Using the School’s own staff on such occasions
made the Professional Development more ‘real’ and contextually relevant to others, knowing that
their peers were applying what they had learned in our own school environment.
The following table outlines key professional learning that took place by teaching and nonteaching staff, and Board Directors, throughout the year:

Description of Professional learning
Health and Wellbeing for Students

No of staff participating
16
All staff

Online Child Protection Training
First Aid Education and Care

15

Curriculum Adjustments I and II

13

Online Delivery of Lessons

14

Assessment, Programming and Work Samples

14

Peer on Peer Matters (Sexualised Behaviour)

19
13

Magic of Movement

14

Managing Difficult Conversations

10

Assessment Workshop
Steiner Intensive Workshops

1
2

Deepening Steiner Principals
Creating Positive Discipline

6

Movement Activities for Active Classrooms

1

Setting Professional Goals
1
Creative Speech and Drama in Main Lessons

Kamaroi Steiner School Annual Report 2020

2

7

Music in the Rudolf Steiner Classroom Lower and Upper
Primary workshops Online
Schooling from Home and navigating family relationships

1
1
1

Developing skills in Watercolour Painting
Wellbeing and School Environment during COVID19

1

Planning for a Child with a Diagnosis

1

Behaviour Management Plan

1

Pastoral Care

1

Social and Emotional Learning

1

Building Student’s Social Awareness

1

The Zones of Regulation

1

Contemporary Aboriginal and Torres Strait Islander Art Practice

1

Design and implement phonics learning sequence

1

AIS Governance Workshop Modules

8

Breakfast Briefing Human Resources Professionals

2

Crossing Professional Boundaries

1

AIS Annual Briefing

2

Teacher Accreditation Status
Level of Accreditation in 2020 (all teachers)
Conditional
Provisional
Proficient Teacher
Highly Accomplished (voluntary accreditation)
Lead teacher (voluntary accreditation)
Total Number of teachers

Number of Teachers
0
2
16
0
0
18

Teacher Qualifications
Category
Teachers having teacher education qualifications from a higher
education institution within Australia or as recognised within the
National Office of Overseas Recognition (AEI-NOOSR) guidelines
Teachers having a bachelor’s degree from a higher education
institution within Australian or one recognised by AEI-NOOSR
guidelines but lack formal teacher education qualifications
Kamaroi Steiner School Annual Report 2020
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Number of Teachers
18

0

THEME 6 - Workforce Composition

STAFF
Teaching Staff
FTE Teaching Staff
Non-Teaching Staff
FTE Non-Teaching Staff

Kamaroi Steiner School Annual Report 2020

2019
18
13
11
7.35

NUMBER
2020
18
13
11
7.4
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THEME 7 - Student attendance and retention rates

The school keeps a register of the daily attendance of all students at the school in electronic
form.
Attendance registers are in a form approved by the Minister for Education, and compliant with
the New South Wales Attendance Register Codes.
The register of daily attendance records the following information for each student:





daily attendance
absences
reasons for absences
documentation to substantiate reasons for absences.

The attendance register also includes information about any students granted an exemption
from attending school. The school has implemented the following strategies in order to
improve unsatisfactory attendance and student engagement in school and learning:





The school encourages parents/guardians to understand their obligations to ensure
their child attends school, and to not condone absences for unauthorised reasons
such as birthdays, shopping and other leisure activities.
Students with persistently low attendance will be monitored and personalised
strategies will be considered to increase their attendance and/or engage them in
continuing education programs. For students requiring more intensive support, oneon-one meetings and alternative arrangements may be organised in consultation with
parents/guardians.
When frequent absences are explained as being due to illness, the school will
request medical certificates for the absences and will consult with parents/guardians
regarding the health care needs of the student.

All required reports will be made to the Community Services Child Protection Helpline, and/or
contact will be made with the Child Wellbeing Unit if there are safety, welfare or wellbeing
concerns in relation to student attendance.

Student attendance rates in 2020
Level Description

Attendance %

Year 1

90%

Year 2

91%

Year 3

92%

Year 4

94%

Year 5

91%

Year 6

92%

Whole School

92%

The average attendance rate in 2020 was the same as in 2019.
Kamaroi Steiner School Annual Report 2020
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THEME 8 - Enrolment policies

Source of Obligation
The NSW Registration Manual (3.8) requires the Principal of the School to keep a register, in a
form approved by the Minister, of the enrolments of all children at the school.
The NSW Registration Manual (3.6.2) requires the school to provide a safe and supportive
environment by maintaining a student enrolment register.
Student Enrolments
Kamaroi Rudolf Steiner School keeps a register of enrolments of all children at the school
in electronic form. Consideration will be given to the applicant’s support for the ethos of
the school, siblings already attending the school and other criteria determined by the school
from time to time. Once enrolled, students and guardians are expected to support the
school’s ethos and comply with the school rules, policies and directions to maintain the
enrolment.
Information for Register of Enrolments
The register of enrolment records the following information for each student:





name, age and address
name and contact telephone number of parents/guardians
date of enrolment
date of leaving the school and the student’s destination, where appropriate for children
older than six years of age, previous school or pre-enrolment situation

Where the destination of a student under seventeen years of age is unknown, evidence that a
NSW Department of Education officer with home school liaison responsibilities has been notified
of:









the student’s full name
the student's date of birth
the student's last known address
the student's last date of attendance
parents’/guardians' names and contact details
an indication of possible destination
any other information that may assist officers to locate the student
any known work health and safety risks associated with contacting the
parents/guardians or student.

Records of the Register of Enrolments
The register is retained for a period of seven years after the last entry is made, and copies of
information in the register are stored off-site at regular intervals.
Implementation
Kamaroi Rudolf Steiner School has set up a series of compliance tasks in CompliSpace
Assurance, to ensure that key obligations under the NSW Registration Manual are managed
effectively.

Kamaroi Steiner School Annual Report 2020

11

Enrolment Procedures and Guidelines
1.
2.
3.
4.
5.
6.

All Expressions of Interest should be processed within the school’s enrolment policy.
Consider each Parent/Guardian’s supporting statement/interview responses
regarding their ability and willingness to support the school’s ethos.
Consider child’s educational and other needs. The school may request further
information and consult with the parents/family and other relevant persons.
Identify any strategies, which need to be put into place to accommodate the child.
Inform the applicant of the outcome.
Continuing enrolment is subject to adherence to school rules, parental support, and
payment of all school fees.

Note, applications to enroll siblings of current children may not proceed whilst an existing
debt remains unpaid. The Business Manager may halt any application until he / she is satisfied
that fees can and will be paid on time.
Enrolment considerations will include the following









Families with connection to the philosophy of the school
When applicant is transferring from another Steiner School
Siblings of current children
Parent(s) or grandparent(s) attended Kamaroi or another Steiner school
Connection with philosophy of Steiner education is evident during initial interview with
class teacher and / or Principal
If parent(s) have or are undertaking an anthroposophically-based course
If the child has previously attended Steiner playgroup / pre-school
Staff at school

Related Documents:
AIS Guidelines to assist the consideration of an enrolment application for a child/student
with a disability.
General procedure
Process the student’s application as per the school’s enrolment policy. In order to
process the application, it will be important to work with the parents to collect all relevant
information. This will enable the school to understand the parents’ expectations of the
school, the student’s educational needs and implications for the school.
Any issues the school wishes to raise can be discussed within this framework. External
special education consultants could work with the school to consider flexible and lateral
ways of addressing the student’s needs within the school. The resultant statement of
parental expectations and articulation of what the school might be able to offer would
form the basis for on-going discussions with the parents and inform the school’s
decision regarding the enrolment.
Recommended actions
1.

Ensure staff are aware of the following



2.

3.

This procedure should be applied within the school’s enrolment policy, and
The school will not refuse to enroll students simply because they have special needs

School considers the impact on the student, other students, staff and the school
community (including financial impact) before the enrolment decision is made. A range
of strategies need to be put into place once the decision is made. These strategies
should be developed before the enrolment decision is made.
If the school considers that it may have to decline the enrolment, seek advice from
the AIS or another appropriate person.
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4.

5.

Ask the parents to articulate the student’s special needs and what they expect from the
school. Consider social, academic, sport and co-curricular areas. Invite the parents to
provide further information from their child’s specialists.
Identify the student’s special needs
Request information and documentation from parents to assist the processing of the
enrolment application. The parents will have numerous reports, which could be of
assistance. Of these, the following current reports would be particularly helpful:







6.
7.

8.

9.
10.

Previous school reports and current school achievements
Psychologist’s report documenting functional skills and IQ test results (although the
functional information will be most useful in examining the implications for the
student’s program, the IQ results are required for Commonwealth funding
applications), if relevant
Speech pathologist’s report documenting receptive and expressive language
skills and any recommendations for programs or technology in the classroom, if
relevant
Occupational and physiotherapy reports documenting self-help skills and mobility, if
relevant
Medical specialist reports, if relevant
Vision and hearing reports, if relevant

Seek information on possible levels of Commonwealth funding based on the reports
and access to other support services.
Seek advice from an external special education consultant on reports. This person
should recommend if/where further information should be sought. It may also be
important to invite the parents and their choice of relevant specialists (could include
psychologists, therapists, educators, medical specialists etc.) to the school to consider
specific needs arising from the reports or other information.
Involve an external special education consultant to assist school to examine options for
how the school could meet the student’s needs and the parents’ expectations.
Determine a preliminary view of the school’s position and possible options.
Discuss possible options with parents.
With all the information the school determines the enrolment decision. This decision
must be able to be justified.

Key EOI = Expression of Interest form
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THEME 9 - Other school policies
The following policies are available on our external website, Parent Handbook and available in
hard copy from the office upon request.
In 2020 Kamaroi Rudolf Steiner School continued to engage with Complispace, a company who
specialises in best practice Governance, Risk, Compliance and Policy Management.
Complispace helps schools make sure they have the required policies, procedures and work
practices in place so they continuously meet their legal obligations for their jurisdiction.
They do this by providing a suite of customised policies and procedures that are maintained and
updated in line with legal, regulatory (NESA), legislation and best practice changes. All our
policies are on Complispace 2020.
Changes in
2020

Summary of Policy

Access to full text

Summary of Student Welfare Policy
In discharging duty of care responsibilities, the school
and teaching staff must exercise professional
judgment to achieve a balance between ensuring that
students do not face an unreasonable risk of harm
and encouraging students' independence and
maximising learning opportunities. Kamaroi Rudolf
Steiner School has the following policy:
Our Duty of Care to Students Summary
The school, its governors, Principal and each employee
owes a duty of care to take reasonable steps to protect
students from any injury or harm that may be reasonably
foreseen. This requires everyone not just to react to
situations as they arise but to engage in appropriate risk
management to reduce the risk of injury or harm.
The school is committed to:
 Establishing and effectively implementing a
comprehensive range of student care and child
protection policies and procedures
 Making these policies and procedures readily
available to all staff
 Providing training to staff with respect
to student safety and child protection issues
 Reviewing student safety policies and procedures
to ensure that they remain fit for purpose
 Capturing data with respect to student injuries as
well as child protection and safety incidents
 Implementing student safety and child protection
control measures as appropriate
Summary of Bullying Prevention and Intervention
Policy
Kamaroi Rudolf Steiner School works with the
indications given by Rudolf Steiner aiming to create a
safe and caring environment which promotes
personal growth and positive self-esteem for all.
Bullying behaviour in any form does not belong in
such an environment where positive assertive
communication is promoted and difference is valued.

An annual
review of this
Policy takes
place to
ensure
ongoing
effectiveness
of the
school’s
approach.

No student, employee, parent, caregiver or
community member should experience bullying
Kamaroi Steiner School Annual Report 2020

Changes to Child
protection
legislation were
noted and
relevant changes
were updated in
school policies.

14

All policies relating to
student safety and
welfare are set out
under the Student
Duty of Care and
assurance website
menu on our
Complispace intranet,
parent handbook and
our school website.

All policies relating to
the prevention and
intervention of Bullying
are on our assurance
website menu on our
Complispace intranet,
parent handbook and
school website.

within the learning or working environments of
Kamaroi Rudolf Steiner School.
Bullying is the repeated and intentional behaviour of
causing fear, distress or harm towards another
person that involves an imbalance of power. It can
involve humiliation, domination, intimidation,
victimisation and harassment. In any bullying
incident there are likely to be three parties involved:
the bully, the person being bullied, and bystanders.
Policy Overview
To assist the school to discharge its Bullying Prevention
and Intervention responsibilities, Kamaroi Rudolf Steiner
School has the following policy:
Kamaroi Rudolf Steiner School recognises its duty to
students to provide a safe and positive learning
environment where individual differences and diversity
within the school is respected and accepted.
Bullying is not tolerated at Kamaroi Rudolf Steiner School.
It is our policy that:
 Bullying be managed through a ‘whole of school
community’ approach involving students, staff and
parents/carers;
 Bullying prevention strategies be implemented
within the school on a continuous basis with a
focus on teaching age-appropriate skills and
strategies to empower staff, students and
parents/carers to recognise bullying and respond
appropriately;
 Bullying response strategies be tailored to the
circumstances of each incident;
 Staff establish positive role models emphasising
our no-bullying culture; and
 Bullying prevention and intervention strategies are
reviewed on an annual basis against best practice.
Policies for Student Discipline
The NSW Registration Manual (3.7.1 and 3.7.2)
requires that a registered non-government school must
have policies relating to discipline of students attending
the school that are based on principles of procedural
fairness and do not permit corporal punishment of
students.
Policy Overview

There were no
changes to this
policy in 2020

This Student Discipline Policy sets the framework
through which Kamaroi Rudolf Steiner School
manages student discipline.
Kamaroi Rudolf Steiner School seeks to develop a
culture of positive discipline by setting clear
expectations of students and encouraging positive
behaviour. Strategies for developing this culture
include:

Kamaroi Steiner School Annual Report 2020

15

All policies relating to
the Student Discipline
are on our assurance
website menu on our
Complispace intranet,
parent handbook and
school website









clearly setting behaviour expectations;
establishing specific teaching and
learning programs;
communicating expectations with the wider
school community;
acknowledging positive behaviours in
a range of ways from informal
verbal acknowledgement through to
structured merit awards; and
maintaining records with respect to student
behaviour.

We prohibit corporal punishment; and we do not
explicitly or implicitly sanction the administering of
corporal punishment by non-school persons, including
parents, to enforce discipline at the school.
The use of any corporal punishment by a staff
member is strictly prohibited. Any staff member who
breaches this rule will be subject to disciplinary
proceedings which may include dismissal.
Students have a right to procedural fairness in dealings
that involve their interests. This includes disciplinary
decisions.

Policies for Complaints and Grievances Resolution
(Issues Resolution Guidelines)
This Policy applies to Kamaroi Rudolf Steiner School in
handling complaints made in respect of services provided
by the school or against staff members, which includes
employees, contractors and volunteers.
Complaints are initially assessed to determine:
 Whether the complaint is one to be addressed under
this policy or is a staff grievance or reportable conduct
matter which are dealt with by the relevant policies
 The priority of the complaint in accordance with the
urgency and/or seriousness of the matter raised; and
 whether the school may be required to report the
matter to the Ombudsman, Police, Family and
Community Services or other relevant authorities
should the complaint relate to possible unlawful
conduct or other reportable matters.
Please refer to the school’s Child Protection Policy for
information about reportable conduct.
The principal will generally manage a formal complaint by:
a) advising the complainant of the likely steps that will be
undertaken by the school in relation to the complaint;
b) if appropriate, advising the relevant parties of the
complaint at the relevant time and providing them with an
opportunity to respond;
c) collecting any additional information, the school
considers necessary to assess the complaint;
d) making a decision about how the complaint will be
resolved (“resolution decision”); and
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In 2020 the
Policy was
reviewed and
adjusted to
more clearly
show the
steps that
complainants
should follow

All policies relating to
Complaints
management (Issues
Resolution Guidelines)
are on our assurance
website menu on the
Complispace intranet,
parent handbook and
school website The
Principal manages the
process.

e) advising the complainant in writing, and any other
relevant parties as appropriate, of the resolution decision of
the principal and if appropriate, any proposed action to be
taken.
Complaints may be made by a staff member, student or
parent/carer.
The processes incorporate how complaints and
grievances are raised and how the school will respond.

In addition to the Policies and Procedures described in the table above, the following are also
available on the school’s website:




















Allergy Awareness Policy and Guidelines
Bursary Policy
Child Awareness for Parents, Carers and Community
Child Protection Policy
Code of Conduct – Parents and Guardians
Homework Policy and Guidelines
Illness and Infectious Disease Policy and Guidelines
Information and Communication Technology (ICT) Policy and Guidelines
Learning Support Policy and Guidelines
Medical Healthcare Plans – High Risk Students
Mobile Phones and Electronic Devices Policy
Parent and Guardian Communication and Involvement Policy and Guidelines
Pastoral Care Policy and Guidelines
Privacy Policy and Guidelines
School Behaviour Support Policy and Guidelines
Student Attendance Policy and Guidelines
SunSafe Policy and Guidelines
Supervision Policy and Guidelines
Work Health and Safety Policy and Guidelines
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THEME 10 - School determined priority areas for improvement

2020 Priorities
In the second half of 2019 the school was led in a strategic planning process with staff and
parents.
From those strategic workshops we came up with our vision: “To create a unique
environment that develop remarkable humans” and our strategic pillars for three years from
2020-2022 which are:
1. Grow enrolments
2. Explore a Preschool option
3. Develop the right Capital Structure
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Area

Grow Enrolments

Priorities Identified in 2019

Achievements in 2020

The school’s enrolment numbers had
declined and such the school’s strategy at
both the Board and school management
level identified keys areas of focus for the
year ahead in relation to growing enrolments.
Initiatives and focus would be on:

Enrolment growth from the bottom up

Retention of students

Appropriate and active marketing
initiatives

Streamlining enrolment processes

Conducting exit surveys

Promoting incentives to bolster
enrolments

Creating a new website

Considering social media options

Growing enrolments was energized
through the actions of the new Business
Manager and Principal with support from
the Board and the administrative team.
This included:

New electronic online Enrolment
process (HQEnrol)

Development of Exit Survey

The enrolment incentive scheme

The new school website
completion

The establishment of strong
social media presence

More active follow-up with
enrolment inquiries

Closer monitoring of children’s
welfare and parent satisfaction

Commencing the Steiner education journey During 2020, Kamaroi:
before children enter Kindergarten was seen

Hired a consultant to prepare a
as important and allied to enrolments. A
comprehensive report to the
previous ‘feeder’ preschool had shut down
Board on the requirements an
and the impact on Kamaroi was evident.
traits of a Preschool

The Kamaroi Board reviewed
Explore a
The priority identified in 2019 for the following
and committed to further
Preschool Option
year included
exploring of a Preschool option

Explore the viability of a preschool
with a plan to include:
1. Analysis phase – demographic

Find a site that could be used
2. Design phase

Better understand the requirements
3. Implementation phase - staged
for operating a preschool

Develop the right
Capital Structure

The school had a need to consider its capital
structure and manage its resourcing in a more
During 2020:
strategic manner. The school had an additional

Establishment of a capital works
property which was not viable for educational
committee
purposes

In 2019 four teachers were identified as being
Profession Growth
Four teachers commenced and completed
ready to apply to ISTAA for the Experience
of Teachers
the application process through ISTAA
Teacher status
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THEME 11 - Initiatives promoting respect and responsibility

The Steiner curriculum itself offers a very rich global and historical perspective through the
Main Lesson content – from fairy tales to Ancient Rome. The Main Lessons provide
timeless values of respect for each other, that we are all part of humanity, we each have a
place and a task and each of us, using imagination and initiative, can make a meaningful
contribution to the whole.
The curriculum provides an implicit social and emotional education of children through the
nurturing of a sense of reverence for life, feelings of wonder and awe and a love of learning.
Students know and understand the content, but as their feelings have been touched by the
learning process, they also care about the phenomenon under observation and are more
likely to awaken the ethical dimension of the learning experience.
Unfortunately, in 2020 a number of events that provide special opportunities to promote
qualities and respect were not possible. The following were not possible: our annual Harvest,
Winter and Spring Festivals as well as specific personal development ‘rites of passage’
programs for class 6, Main Lessons such as Farming and Gardening which serve to support
and deepen the school’s emphasis on respect for self, the environment, each other and the
global community did not take place. However, children responded to the required
responsibility at age-appropriate levels for taking responsibility for the remote learning
provisions the school made available.
Our multipronged approach to behaviour support and anti -bullying processes are
underpinned by a rights and responsibilities framework with the value of respect at the core.
The use of sharing circles in classes, children’s involvement in establishing class
agreements and consequences and an active restorative approach to conflict resolution are
examples of practices which support the core values of respect and responsibility.
At Kamaroi we aim to be more values oriented rather than rules oriented. To help promote
this, each class devised class agreements to help achieve a more explicitly respectful
classroom and playground. In 2020 we continued working towards the implementation of
the Positive Behaviour Support Intervention program (PBIS) which was well established
and in practice by the end of 2020.
The class 6/class 1 buddy system is also an example of a program which engenders values
of respect, responsibility and valuing difference in our children.
The fact that the class teacher, (or in a shared teaching arrangement, class teachers)
generally stays with the same class from class 1-6 promotes and fosters a strong sense of
connection - to self, to the teacher(s), to class members and to the class and school
community.
This strong sense of connection or belonging in turn promotes a deep sense of care,
respect, responsibility and value of difference.
Respect for our health and well-being is a central tenet of the Steiner approach. Strong
school-based encouragement for healthy eating as evidenced in our food code is fully
supported by parents.
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THEME 12 - Parent, student and teacher satisfaction
____________________________________________________________________________________________

Parent Satisfaction
A significant aim of Kamaroi is to involve families in the education of our children. To be fair and
true to that aim is to have an ‘open-door’ approach so that parent involvement is welcomed and
encouraged. Despite the restriction of COVID19 in 2020 we still had a pleasing level of parent
involvement as well as volunteering including:
 Classroom Assistance
 Class Parent Representatives
 Parent Education Events
 Steiner workshops
 Festivals and Events
 Sharing drop-offs and pick-ups with others
 Excursions and Incursions
 Library help
 Gardening and garden projects
 Administrative tasks
 Board membership
 Reading: including listening to students read
 Cooking or Craft workshops with children
 Open Mornings – tour guides
 Other activities
This level of support, along with the attendance and activity of our various
committees is a positive affirmation of our school.
Class Parent Representative are allocated to each class and meetings of this group take place
throughout the year. The regular Parent Education Forums and Classroom Open Events also
provide ongoing opportunities for parents to provide the school with feedback.
Exit surveys are conducted with families leaving the school at the end of Year 6 or if they are
moving to other schools before graduating at which time reasons are sought to ensure that any
issues or conflicts are quickly addressed.
In 2020 the school had ongoing communication with parents through parent teacher interviews
through our Newsletter, phone calls, emails and an open-door policy which encourages parent
involvement in the school.
COVID-19 Online Learning – Parent/Carer Survey
The feedback from our parent community was extremely positive with the overwhelming
majority of families deeply appreciative of the learning provision by the school across all areas
of children’s education. The families and their children felt connected to each other and to the
school through the online program and the activities provided to keep the children engaged.
The provision reinforced the parents appreciation for the efforts of the teachers and the school.
There was one family who questioned the financial cost of his children’s education during the
remote learning period.
Student Satisfaction
In 2020, students were surveyed to find out what they loved about their school. Given that it
was the school’s 30th Birthday, a list of 30 reasons were collated and shared with the community
in our end of year Kookaburra Call.
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High attendance levels suggests that the children enjoy coming to school and that our parents
value and support learning at Kamaroi. Parents often report that their children don’t like school
holidays because they prefer to be at school!
Student satisfaction is regularly measured through conversations with classroom teachers who
also monitor any dissatisfaction.
Staff Satisfaction
There is a special bond that exists amongst staff which is based on their commitment to Steiner
education. They are a dedicated staff at Kamaroi with extensive experience in facilitating the
learning experiences of the children in a supportive and nurturing environment. Later in the
year a number of staff left our school to take on new and different roles, including promotions
and we appropriately fare-welled them.
We have a strong and cohesive office team who work collaboratively and productively to
support the schools’ administrative operations. Teachers and staff are encouraged to further
their training and to support each other in their professional development as well. Camaraderie
amongst the teachers is based on respect, friendship and the common goal of providing the
best Steiner practice they can for the children in their care.
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THEME 13 - Summary of financial information
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